
 

 

 

 

 

 

 

 

 

 

 

 

  



 



 

 

 

 

 

 



WUPW 

EEO PUBLIC FILE REPORT 

June 1, 2022 – May 31, 2023 

III.  SUPPLEMENTAL OUTREACH INITIATIVES 

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES 

 

Complete this form for every event or program established by, sponsored by, or participated in by the 
Station Employment Unit as part of the supplemental outreach initiatives elected. 

 

Date(s) of Initiative Event(s): On going         

 

Describe Nature of Initiative: 

Job postings for open positions on Native American Journalist Association; National Association of 
Hispanic Journalists, Asian American Journalist Association, and Equality Toledo. 

 

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating 
organizations): 

Listing of each upper-level category opening in a job bank or newsletter of media trade groups whose 
membership includes substantial participation of women and minorities 

 

Names of Station Personnel involved in Initiative: 

Jeff Westfall – Sales Director 
Patrick Donnelly – VP/General Manager of WUPW  

 

 

  



WUPW 

EEO PUBLIC FILE REPORT 

June 1, 2022 - May 31, 2023 

III.  SUPPLEMENTAL OUTREACH INITIATIVES 

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES 

 

Complete this form for every event or program established by, sponsored by, or participated in 
by the Station Employment Unit as part of the supplemental outreach initiatives elected. 

 

Date(s) of Initiative Event(s): On going         

Describe Nature of Initiative: 

Participate in other activities other than listed to further the goal of disseminating information about 
employment opportunities. 

 

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating 
organizations): 

During the year we broadcast on-air announcements on WUPW encouraging viewers to apply to our 
current employment opportunities and information on becoming one of the local companies that would 
like to post our positions for local, diversified recruitment. Spots aired 2 times a week on WUPW.  

Here is the verbiage: WUPW is committed to a broad applicant recruiting outreach program, in our 
continued efforts to represent our diverse community.  We encourage qualified community 
organizations to contact us to become part of our full-time job opportunity notification mailing list.  If 
your organization distributes job information or can provide referrals as part of your regular activity, 
we would like to hear from you.  Send your request to: WUPW General Manager at this address.  
WUPW General Manager, 730 North Summit Street, Toledo, OH 43604 

 

Names of Station Personnel involved in Initiative: 

Patrick Donnelly- VP/General Manager of WUPW 

 

 

 



WUPW 

EEO PUBLIC FILE REPORT 

June 1, 2022 - May 31, 2023 

III.  SUPPLEMENTAL OUTREACH INITIATIVES 

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES 

Complete this form for every event or program established by, sponsored by, or participated in 
by the Station Employment Unit as part of the supplemental outreach initiatives elected. 

 

Date(s) of Initiative Event(s): August 11, 2022  

Describe Nature of Initiative: 

OAB TRAINING 
This course focuses on the roles of leaders, managers and supervisors in building and maintaining 
work environments that are inclusive and strive to focus on sourcing, recruiting, hiring, and 
promoting candidates in underrepresented groups. During this course, participants will identify 
sources of inclusion for hiring retaining and developing diverse talent and explore the 
effectiveness of inclusion initiatives by focusing on the following:  
• Developing equity in recruitment, interviewing, and hiring.  
• Internal preparedness (retention) – demonstrating and organizational commitment to diversity 
through offering and environment that celebrates diversity and embraces inclusion.  
• Developing and promoting diverse talent  
 

 

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating 
organizations): 

OAB sponsored, facilitated by Sharon Fitzpatrick, President of The Fitzpatrick Group 

 

Names of Station Personnel involved in Initiative: 

Patrick Donnelly – Vice President and General Manager 
Shana Marshall – Programming and Research Manager 
Tracey Riley – Digital Sales Manager 
Jeff Westfall – Sales Director 

  



WUPW 

EEO PUBLIC FILE REPORT 

June 1, 2022 - May 31, 2023 

III.  SUPPLEMENTAL OUTREACH INITIATIVES 

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES 

Complete this form for every event or program established by, sponsored by, or participated in by the 
Station Employment Unit as part of the supplemental outreach initiatives elected. 

 

Date(s) of Initiative Event(s):10/06/2022 

Describe Nature of Initiative: 

BGSU CAREER FAIR 

The Career Center is excited to announce the Fall EXPO Job & Internship Fair! The Fall EXPO will provide 
options for employers and candidates to engage with each other regarding experiential learning and full-time 
employment opportunities. 
This 2-day event allows employers to engage with candidates in-person, virtually, or both! 
Employers may choose from one of the following options - employers need to register by September 29th: 
In-Person/Virtual Hybrid: 
Thursday, October 6, 2022 from 1:00 PM-5:00 PM 
Location: Bowen-Thompson Student Union/BGSU 
Friday, October 7, 2022 from 10:00 AM-2:00 PM 
Virtual - hosted via Handshake 

 

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating 
organizations): 

BGSU – Recruiting for MSC and SM positions 

 

Names of Station Personnel involved in Initiative: 

Patrick Donnelly – VP and General Manager 
Jeff Westfall – Sales Director 
Shana Marshall – Research and Programming Manager 
Tracey Riley – Digital Sales Manager 

 

 



WUPW 

EEO PUBLIC FILE REPORT 

June 1, 2022 - May 31, 2023 

III.  SUPPLEMENTAL OUTREACH INITIATIVES 

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES 

Complete this form for every event or program established by, sponsored by, or participated in 
by the Station Employment Unit as part of the supplemental outreach initiatives elected. 

 

Date(s) of Initiative Event(s):10/26/22 

Describe Nature of Initiative: 

SIENNA HEIGHTS UNIVERSITY 

Each representative will be able to schedule the following during each virtual career fair: 

 Five 30-minute group meetings that accommodate up to 50 students each. Multiple recruiters can 
attend, talk with students, and share their screen. 

 10-minute 1:1 meetings with students hosted by up to 15 recruiters. Each recruiter can set their own 
schedule and choose qualifications students must meet to attend. 

Representatives will be able to see profiles and public resumes, as well as message the students they engage at the 
fair, making it easy to prepare for and follow up on all of their sessions. 

Students and representatives will have access to video, audio, and text-based chat during these meetings, 
enabling the personal connection of in-person fairs in a virtual, accessible setting.  

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating 
organizations): 

Virtual Job Fair/Internship Fair – Sienna Heights University 

 

Names of Station Personnel involved in Initiative: 

Shana Marshall – Programming and Research Manager 

 

 

 



WUPW 
EEO PUBLIC FILE REPORT 

June1, 2022 - May 31, 2023 

III.  SUPPLEMENTAL OUTREACH INITIATIVES 

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES 

 

Complete this form for every event or program established by, sponsored by, or participated in by the 
Station Employment Unit as part of the supplemental outreach initiatives elected. 

 

Date(s) of Initiative Event(s): November 15, 2022 

Describe Nature of Initiative: 

OAB TRAINING 

OAB Fall Diversity Dialogue Series #2 “Championing Diversity, Equity, and Inclusion through Trust-
Based Leadership.  

This is an opportunity for you to have a voice in sharing your perspectives, experiences, and 
expectations in today’s diverse environment. In preparation for your participation on Nov. 15th, we 
are providing you with the questions that we will be discussing during the session. In addition, to 
ensure that this is a meaningful experience for everyone, we are requesting the following: 

1. Participate verbally and in the CHAT – everyone will benefit from you being part of the 
session.  

2. Speak from your own experience, observations, and knowledge.  
3. Give space for everyone to express their thoughts, feelings, and perceptions.  
4. Be intentional, by using respectful language and listening to others.  

  

 

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating 
organizations): 

The Fitzpatrick Group 

 

Names of Station Personnel involved in Initiative: 

Patrick Donnelly – Vice President and General Manager 

 



WUPW 

EEO PUBLIC FILE REPORT 

June 1, 2022 - May 31, 2023 

III.  SUPPLEMENTAL OUTREACH INITIATIVES 

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES 

Complete this form for every event or program established by, sponsored by, or participated in by the 
Station Employment Unit as part of the supplemental outreach initiatives elected. 

 

Date(s) of Initiative Event(s):02/8-9/2023 

Describe Nature of Initiative: 

BGSU CAREER FAIR 
The Career Center is excited to announce the Spring EXPO Job & Internship Fair! The Spring EXPO will 
provide options for employers and candidates to engage with each other regarding experiential learning and 
full-time employment opportunities. 
This 2-day event allows employers to engage with candidates in-person, virtually, or both! 
Employers may choose from one of the following options - employers need to register by February 3, 2023: 
Hybrid Option: In-Person/Virtual: 
Wednesday, February 8, 2023 from 10:00 AM-3:00 PM 
Location: Bowen-Thompson Student Union/BGSU  
Thursday, February 9, 2023 from 10:00 AM-2:00 PM 
Virtual - hosted via Handshake 

 

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating 
organizations): 

BGSU – Recruiting for MSC and SM positions 

 
Names of Station Personnel involved in Initiative: 

Patrick Donnelly – VP and General Manager 
Jeff Westfall – Sales Director 
Shana Marshall – Research and Programming Manager 
Tracey Riley – Digital Sales Manager 



WUPW 
EEO PUBLIC FILE REPORT 

June 1, 2022 - May 31, 2023 

III.  SUPPLEMENTAL OUTREACH INITIATIVES 

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES 

 

Complete this form for every event or program established by, sponsored by, or participated in by the 
Station Employment Unit as part of the supplemental outreach initiatives elected. 

 

Date(s) of Initiative Event(s): 03/22/2023 

Describe Nature of Initiative: 

LOURDES UNIVERSITY  

Career Fair Description 

Advertise and Brand YOUR Company at Lourdes University! 

Lourdes University offers 34 academic programs, including bachelor, master, and doctoral degrees. 

Areas of degree programs include pre-professional programs, nursing, education, accounting, business 
administration, healthcare administration, human resource management, marketing, sports administration and 
leadership studies, social sciences (social work, sociology, and psychology), sciences (biology, chemistry, and 
public health), craft beverages, criminal justice, English, digital and media arts, and history. 

 

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating 
organizations): 

Recruiting for open MSC positions and Internships 

 

Names of Station Personnel involved in Initiative: 

Patrick Donnelly – Vice president and General Manager 
Jeff Westfall – Sales Director 
Shana Marshall – Research and Programming Manager 
Tracey Riley – Digital Sales Manager 

  

 


